Rosamond Community Services District
Regular Board Meeting — Minutes
Tuesday, December 6, 2016

REGULAR MEETING OF THE
BOARD OF DIRECTORS
ROSAMOND COMMUNITY SERVICES DISTRICT

6PM Closed Session

7PM Regular Board Meeting
Tuesday, December 6, 2016
District Board Room

3179 35™ Street West
Rosamond, CA 93560

MINUTES

President Wallis called the meeting to order at 6:00PM
ROLL CALL

President Alfred Wallis
Vice-President Olaf Landsgaard
Director Byron Glennan
Director Ed MacKay

Director Dennis Shingledecker

PLEDGE OF ALLEGIANCE
NEW BUSINESS
NB 1. Swearing in of newly elected Board Members

NB 2. Election of Officers (Presenter: Ronald D. Smith)

Motion made by Director MacKay, Seconded by Director Shingledecker to nominate
Director Landsgaard to be the President. Motion passed with 4 ayes, 1 nay (Glennan).

Motion made by Director MacKay, Seconded by President Landsgaard to nominate
Director Shingledecker to be the Vice-President. Motion passed with 4 ayes, 1 nay
(Williford).

Motion made by Director MacKay, Seconded by Director Williford to nominate
Director Glennan to be the Secretary. Motion passed with 5 ayes.
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Tuesday, December 6, 2016

RECEPTION FOR NEW MEMBERS
Meeting resumed at 6:25PM

APPROVAL OF THE AGENDA
Motion made by Director MacKay, Seconded by Vice-President Shingledecker to
approve the agenda. Motion passed with S ayes.

BOARD SECRETARY

This portion of the agenda allows an individual the opportunity to address the Board on any item NOT ON
THE AGENDA regarding District business. State law prohibits the District from taking any action on any
items not on the agenda, unless authorized under §54954.2(b) of the Government Code, and your matter may
be referred to the General Manager. An individual may also address the Board on any agenda item at the time
the matter is discussed, and prior to Board consideration or action. Speakers will be limited to five (5) minutes.
Your time will start when you approach the podium, and you will be given a 30 second warning before your
time expires. If you choose to ask a question during this time, any response by the Board will not extend your

time. Questions may be referred to the General Manager to be answered at a later time after the meeting. In
order to allow for a smooth and orderly meeting, and allow each speaker the ability to address the Board,
disruptions from the audience will not be tolerated and you could be asked to leave. We appreciate your
cooperation in this democratic process.

PUBLIC COMMENTS
Comments received.

6:00 P.M. CLOSED SESSION

1. EXISTING LITIGATION
Pursuant to Government Code Section 54956.9
Antelope Valley Groundwater Cases
Diamond Farming Co. v. City of Lancaster
(Kern County Case No. 240090AEW)

PUBLIC REPORT ON ACTION TAKEN IN CLOSED SESSION
No reportable action taken.

7:00 P.M. OPEN SESSION

BOARD SECRETARY

This portion of the agenda allows an individual the opportunity to address the Board on any item NOT ON
THE AGENDA regarding District business. State law prohibits the District from taking any action on any
items not on the agenda, unless authorized under §54954.2(b) of the Government Code, and your matter may
be referred to the General Manager. An individual may also address the Board on any agenda item at the time
the matter is discussed, and prior to Board consideration or action. Speakers will be limited to five (5) minutes.
Your time will start when you approach the podium, and you will be given a 30 second warning before your
time expires. If you choose to ask a question during this time, any response by the Board will not extend your
time. Questions may be referred to the General Manager to be answered at a later time after the meeting. In
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order to allow for a smooth and orderly meeting, and allow each speaker the ability to address the Board,
disruptions from the audience will not be tolerated and you could be asked to leave. We appreciate your
cooperation in this democratic process.

PUBLIC COMMENTS
Comments received.

MINUTES
M 1. Approve November 15, 2016, Regular Board Meeting Minutes

M 2. Approve revised August 1, 2016, Regular Board Meeting Minutes

Motion made by Director MacKay, Seconded by Vice-President Shingledecker to
approve the minutes. Motion passed with 4 ayes, 1 abstention (Williford).

CONSENT CALENDAR

CC 1. Approve Check/Voucher Register 10/25/2016 - 11/28/2016

CC 2. Approve Check/Voucher Register 10/25/2016 - 11/28/2016- Related Party

CC 3. Cash Balances September 2016

CC 4. Cash Balances- October 2016

CC 5. Treasurer’s Report - 1% Quarter 2016

CC 6. Financial Status Report - 1* Quarter 2016

Motion made by Director MacKay, Seconded by Director Glennan to approve CC
1, CC 3-CC 6. Motion passed with 5 ayes.

Motion made by Director Glennan, Seconded by Director MacKay to approve CC
2. Motion passed with 3 ayes, 1 abstention (Williford), 1 recusal (Landsgaard) as
Vice President Landsgaard’s brother owns Karls Hardware.

PRESENTATIONS
P 1. GEI Update
NEW BUSINESS

NB 3. Assignment of 2017 Conferences and Meetings for the Board of Directors. (Presenter:
Ronald D. Smith)

Item tabled to the next meeting.

NB 4. Assign Director Williford to attend the CSDA Workshop, How to be an effective new
Board Member. (Presenter: Ronald D. Smith)
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Motion made by Director Glennan, Seconded by Director MacKay to assign
Director Williford to attend the CSDA Workshop, How to be an effective new
Board Member. Motion passed with 4 ayes, 1 abstention (Williford).

NB 5. Nomination of a Director for the alternate Special District Representative position on
the LAFCo Commission, term ending May 2020. (Presenter: Ronald D. Smith)
Motion made by Director MacKay, Seconded by Vice-President Shingledecker to
nominate President Landsaard for the alternate Special District Representative
position on the LAFCo Commission, term ending May 2020. Motion passed with
5 ayes.

NB 6. Approve the closure of the District office from December 27, 2016- December 30,
2016. (Presenter: Ronald D. Smith)
Motion made by Director Glennan, Seconded by Vice-President Shingledecker to
close the District office from December 27, 2016- December 30, 2016. Motion
passed with 5 ayes.

NB 7. Cancel the January 3, 2017 Regular Board Meeting. (Presenter: Ronald D. Smith)
Item tabled to the next meeting.

PUBLIC HEARING

PH 1. Regional California Department of Public Health (CDPH) Arsenic Compliance
Project, Negative Declaration. (Presenter: Ronald D. Smith)

A. Public Hearing Regarding the adoption of a Negative Declaration.

[am—

. Opening of public hearing.- at 7:36PM

2. Brief presentation from District Staff.

W

. Receipt of public testimony.

LS

. Closing of the public hearing.- at 7:48PM

B. Adopt Resolution No. 2016-108, adopting a Negative Declaration pursuant to the
California Environmental Quality Act pertaining to the Rosamond Community
Services District’s Regional California Department of Public Health Arsenic
Compliance Project.

Motion made by Director Glennan, Seconded by Director MacKay to adopt a
Negative Declaration pursuant to the California Environmental Quality Act
pertaining to the Rosamond Community Services District’s Regional
California Department of Public Health Arsenic Compliance Project. Motion
passed based on the following Roll Call Vote:
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Director MacKay — Aye

Director Glennan- Aye

Director Williford- Aye
Vice-President Shingledecker- Aye
President Landsgaard- Aye

DIRECTOR REPORTS/COMMENTS/FUTURE AGENDA ITEMS

D 1. Discussion and action regarding the phase-in of development fees. (Vice-President
Landsgaard)
Motion made by Director MacKay, Seconded by Director Glennan to call for the
question to cease discussion. Motion passed with 4 ayes, 1 nay (Landsgaard).

Director’s Glennan, MacKay, and Landsgaard gave reports.

GENERAL COUNSEL UPDATE

Allison Burns, Esq.

GENERAL MANAGER UPDATE
Ronald Smith- Update provided

ASSISTANT GENERAL MANAGER UPDATE

John Houghton

DIRECTOR OF FINANCE UPDATE
Brad Rockabrand, CPA

DIRECTOR OF PUBLIC WORKS UPDATE
Brach Smith- Update provided

DIRECTOR OF ADMINISTRATION/BOARD SECRETARY UPDATE
Lizette Guerrero, CMC

A. Medical Plans

ADJOURNMENT — Motion made by Director MacKay, Seconded by Vice-President
Shingledecker to adjourn at 8:29PM. Motion passed with 5 ayes.

Requirements Regarding Disabled Access: In accordance with §54954.2(a), requests for a disability related
modification or accommodation, including auxiliary aids or services, in order to attend or participate in a
meeting, should be made to the RCSD Board Secretary/Assistant at least 48 hours in advance of the meeting to
ensure availability of the requested service or accommodation. Please contact the Board Secretary/ Assistant
by telephone at (661) 256-5808, Email: Iguerrero@rosamondcsd.com or in writing at the Rosamond
Community Services District, Attn: Board Secretary/Assistant; 3179 35" Street West, Rosamond, CA 93560.
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Pursuant to Government Code Section 54957.5, any writing that: (1) is a public record; (2) relates to an agenda
item for an open session of a regular meeting of the Board of Directors; and (3) is distributed less than 72
hours prior to that meeting, will be made available for public inspection at the time the writing is distributed to
the Board of Directors. Any such writing will be available for public inspection at the District offices located
at 3179 35th Street West, Rosamond, CA 93560. In addition, any such writing may also be posted on the
District’s web site.

Respectfully submitted:

L QaL

Board Seéretary (

ard of Directors

Community Services District



Thank you, Alfred Wallis, for your leadership as President of the Rosamond
Community Services District in 2016. During your year, you presided over
controversy with tact, growth with optimism, and change with courage. Some

accomplishments under President Wallis:

1. For the first time, ever, a Clean Audit - 100%.

2. Re-opening of West Park Pool;

3. Purchase of 210 acres in Los Angeles County, including 150 acre feet of
water;

4. Sale of 96 acre feet of water for what we bought the 210 acres for.

5. Dollar General — built when water found and moratorium lifted.

6. Removed the word “Interim” from the title of our General Manager;

7. Judgment in the A.V. Ground Water Litigation (December 23, 2015)
obtained after 17 years of litigation;

8. Approved the 1% rate study in 6 years, after making needed cuts;

9. Balanced the Budget;

10.Encouraged education and advancement of all members of the Board of

Directors



Bookman- @

Edmonston

A Division of GEI Consultants

GEI Consultants, Inc.
CONSULTING ENGINEERS' REPORT ON CONSULTING SERVICES
Geotechmical
Environmental and FOR

Water Resources

Engincering ROSAMOND COMMUNITY SERVICES DISTRICT
DECEMBER 6, 2016

The current status of GEI activities performed in support of Rosamond Community Services
District is as follows:

Arsenic Project

1. Final Design Plans and Specifications have been submitted to the State, Meeting held in BAK on
November 15% to review comments. Plans will be finalized and submitted to the State by the
Dec 315t due date.

2. MSR comments have been received from RCSD and are being incorporated. Once approved, the
MSR along with other required documents will be submitted to LAFCO for approval this will be
done during Phase 2 of the Project and folded into the construction grant.

3. LAFCO SOI maps have been completed. The annexation maps were submitted to Kern County
for approval. New maps reflect the obmission of LOP and WF.

4. CEQA has been completed in the form of a Initial Study_Negative Declaration. Public comment
period opened November 4t and closes as of today. Findings suggest no significant impact to
the environmental resources including bio, cultural, noise, aesthetics, water resources, etc.
Temporary impacts associated with the construction of the project have been evaluated and
will be addressed with appropriate mitigation measures (i.e. pre-construction surveys etc.)

5. CEQA also involves Cultural and Biological Assessments to fulfill Federal Requirements of the
Arsenic grant. Those field surveys were completed on Friday and Assessment Reports will be
completed by the Dec. 31st deadline.

6. Consolidation agreements have been completed and final agreements will need to be shared
with the owners for approval.

7. Reimbursement Requests 14 and 15 have been completed and will be submitted to the State.
To date, all submitted claims have been paid with the exception of Claim 10 which is still being
reviewd by the State.

8. The next step to implementing this project is to complete the Construction Grant.

Urban Water Management Plan

1. GElis working with RCSD to consolidate remaining comments.

GEI Consultants, Inc.

www.geiconsultants.com - S ~
S100 Califarnia Avenns Snite 227 Rakercfiald Califarmia 03300



Wastewater Treatment Plant

1. Title 22 Engineering Report comments have been received from the District. Report will be
finalized and delivered to State Water Resources Control Board.

2. GElrecommended an reevaluation of monitoring procedures associated with the Groundwater
Monitoring Plan due to 2016 monitoring results reflecting a decrease in constituents of concern.

Funding Opportunities
1 GEI recommends an evaluation of upcoming Grant Opportunities for applicability to the
District projects.



Palmdale water Palmdale water Palmdale water Palmdale water

Rosamond csd  Qhwd 2800' & 2850' 2950'&3000' 3200'& 3250 3400' & 3400'+ LaCo
water impact fee $ 11,248.64 $ 4,903.00 $ 1,141.00 $ 1,161.00 $ 9,089.00 $ 12,274.00 $ 19,500.00
Water acquisition fee $ 10,000.00 $ 3,348.00 $ 8,665.00 $ 8,665.00 $ 8,665.00 $ 8,665.00 $§ 10,000.00

sewer impact fee $ 8,240.00 $ 6,190.00



STAFF REPORT

Rosamond Community Services District

DATE: December 6, 2016
TO: Board of Directors
FROM: Lizette Guerrero, Director of Administration

SUBJECT: Medical Plans

EXECUTIVE SUMMARY:

The Rosamond Community Services District currently offers the following medical plans:

1. Anthem Blue Cross Classic PPO
2. Anthem Blue Cross CalCare HMO
3. Kaiser HMO with Chiro

ACWA JPIA has introduced Consumer Driven Heath Plans (CDHP) through Anthem Blue Cross
and Kaiser. A Consumer Driven Health Plan is a health plan product that combines a Health
Savings Account (HSA) with a High Deductible medical plan. It provides insurance coverage
and a tax-advantage way to help save for future medical expenses. A Health Savings Account
(HSA) is a special tax-advantaged savings account available to people who are enrolled in a
Consumer Driven Health Plan (CDHP). The advantage of offering CDHP plans is lower
premiums. For agencies that offer CDPH plans, they contribute to the employees HSA to offset
the high deductible. For additional information on a Consumer Driven Health Plan with an
Health Savings Account, please see the HSA Frequently Asked Questions Sheet.

FISCAL IMPACT:

Undeterminable at this stage. However, lower premiums costs could be realized by the District.
ENVIRONMENTAL IMPACT:

None.

ATTACHMENTS:

HSA Frequently Asked Questions Sheet



HSA Frequently Asked Questions

-
e

What is a Health Savings Account (HSA)?

A Health Savings Account is a special tax-advantaged savings account available to people who are
enrolled in a Consumer Driven Health Plan (CDHP). You must be actively enrolled in a CDHP in order
to contribute to your HSA. Once you are no longer enrolled in a CDHP, you can maintain your HSA
and continue to use the money on medical expenses, but you can no longer make contributions to the
account.

What does tax-advantaged mean in reference to HSAs?

Tax-advantaged means any contributions made to the HSA are tax free at the federal level. However
they are taxed under California income tax rules. Any withdraws from a HSA are tax free at the
federal and California level as long as they are withdraws for eligible medical expenses. Withdraws for
non-medical expenses are taxed at an individual's normal tax rate. There is an additional 20 percent
tax penalty for withdraws made prior to age 65.

How can | spend my HSA money without being taxed?

Your insurance deductible, copayment, and coinsurance until you reach your health plan's out-of-
pocket maximum.

Qualified health care expenses and some medical expenses excluded from your health plan. This
includes dental, vision, and some over-the-counter products. Please refer to IRS Publication 502
for a detailed list.

Post-tax premiums owed after employment ends such as COBRA or Medicare premiums.

How will an HSA plan save me money?

A HSA plan may save you money through lower premiums, tax savings, and money deposited in your
account which can be used to pay your deductible and other out-of-pocket medical expenses in the
current year or in the future.

How does a HSA differ from a Flexible Spending Arrangement (FSA)?

You will not lose your HSA funds at the end of the year. You are allowed to roll your HSA balance over
each year and take the money with you if your employment ends. You determine if a withdrawal is an
eligible expense, so no third party substantiation of claims.

What is required of me to be eligible to contribute to a Health Savings Account?

The IRS has strict guidelines to determine who is eligible to contribute to a HSA. The following
requirements must be met in order to receive or make contributions:

« You must be enrolled in a CDHP or High Deductible Health Plan.

- You cannot have other medical coverage. A spouse and/or dependents may have other coverage.
- You cannot have Medicare. A spouse and/or dependents may have Medicare.

- You cannot be claimed as a tax dependent.

Can | have a Flexible Spending Arrangement (FSA) or Health Reimbursement Arrangement
(HRA) along with HSA?

No, you may not have access to a traditional Medical FSA or HRA along with a HSA, which includes
having access to a spouse’s FSA. This type of plan is considered other medical coverage. The only
exception to this would be if the plan is specifically a Limited Purpose FSA or HRA that can only be
used for eligible dental and vision expenses. Post-Deductible FSA or HRA that only provides medical
reimbursements, once the annual deductible has been met, are allowed. The IRS limit of $2,500 for
FSA still applies to the Limited Purpose FSA and Post-Deductible FSA.

(continued)




HSA Frequently Asked Questions

What is the IRS 2017 HSA Contribution Limits?

+ An employee with employee only medical coverage can contribute up to $3,400.

- An employee with employee plus dependent medical coverage can contribute up to $6,750.
+ HSA holders that are age 55 and older may make an additional $1,000 contribution.

What are the catch-up contributions?

Catch-up contributions are only available to persons over the age of 55 and without Medicare. If you
are covered by your HSA for the entire year, you may deposit the entire catch-up amount starting with
the year you turn 55. For 2017, the catch-up contribution limit is $1,000.

Who can contribute to my HSA?
Anyone can contribute to your HSA, however, only your employer and you will receive a tax benefit
from the contributions.

How can contributions be made to my HSA?

Your employer and you can make tax-advantaged contributions through payroll.

Contributions can be mailed into your HSA or directly transferred to your HSA from a bank. These
contributions would be considered post-tax, so you wouldn't get the tax-advantaged savings until
you filed your tax return the following year.

You can make a one time rollover from an IRA to your HSA. These contributions would count
towards your annual maximum limit for that year. Please see IRS Publication 969 for more details
on the requirements for this type of rollover.

When do expenses have to be incurred?

Only expenses incurred after you established your HSA are considered eligible expenses. Expense
incurred before you establish your HSA are not qualified medical expenses. An account is deemed
established once the account holder has opened the account and funds have been deposited into the
account for the first time.

Whom can the money in my account be spent on?
Yourself, spouse, and anyone that can be claimed as a tax dependent on your tax return. The
dependent does not have to actually be claimed on your tax return but only needs to be eligible.

How do | access HSA funds?

You can request a HSA Debit Card from the HSA provider to swipe at provider facilities which
withdraws the money directly from the HSA.

You can request a HSA Check Book from the HSA provider which will allow you to pay bills and
providers directly from your HSA.

You can call the HSA provider and request a reimbursement check or direct deposit to reimburse
out-of-pocket health expenses.

Will the HSA provider ask me for proof of my medical expenses when | take a distribution?

No, you will be required to hold on to receipts and Explanation of Benefits (EOBs) as supporting
documentation for the distributions. The only time you will be asked to provide that documentation is
by the IRS during an audit.

(continued)
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Can | invest the money in my HSA?

Yes, once you have a minimum balance in the HSA, you will be allowed to transfer funds into a
brokerage account with a variety of investment options. However, before you can access that money
to pay for medical expenses, you will be required to sell your investments and transfer the money back
to your money market account. HealthEquity's minimum balance is $1,000.

Is it true, you can use money from your HSA for non-preferred providers?

Yes, money from your HSA can be used to pay for all qualified medical expense. However, if you use
in-network providers, you will usually save money. See IRS Publication 502 for a list of eligible
expenses.

Do | have to continue to pay health insurance premiums if | meet my deductible on my CDHP?
Yes, the health plan is a separate component from the HSA. You must continue to pay your premiums
in order to remain eligible for health benefits and to continue contributing to your HSA.

Can the unused funds in my HSA be rolled over each year?

Yes, your funds will accumulate without a maximum cap. However, the annual limit you can contribute
to the HSA may not exceed the maximum contribution amount set by the IRS, plus “catch-up”
contributions for those individuals over age 55.

Can | take the money out of my HSA anytime | want?

Yes. You can take money out anytime, tax-free and without penalty, as long as it is used for qualified
medical expense. If you withdraw funds for other purposes, you will be subject to income tax. If you are
under 65 years old, an additional 20 percent tax penalty will apply to the amount withdrawn.

What happens to my HSA if | leave my employer with the ABHP?

All the money in your HSA is your money. This includes any contributions deposited by your employer
on your behalf. These funds may continue to be used on qualified medical expenses listed in IRS
Publication 502. Remember, you can only contribute to your HSA when you are enrolled in a CDHP.

If you enroll in a new health plan that has a High Deductible ($1,300 for Employee only or $2,600 for

Employee and Family) then you may continue to contribute to your HSA account because you own the
account.

Helpful Tips:

Learn more about your plan by reading your plan documents carefully and/or ask HR or insurance
carriers any questions you might have.

Review past Explanations of Benefits (EOB) for ongoing medical issues that you will continue to
receive care for once you are enrolled on the CDHP.

Visit the carrier's website for in-network provider search.

Inform your doctor’s office that you are on a CDHP and ask for an estimate for the service(s) you
may need.

Check the IRS list of “qualifying healthcare expenses” to see what types of healthcare costs you
can pay for with your HSA. (IRS Publication 502)

Keep a record and copy of all your healthcare receipts and claims. This will help you keep track of
your expense and know when you met your deductible.

Get recommended preventive screenings and regular checkups and talk to your doctor about what
you can do to stay healthy.

(continued)




Consumer Driven Health Plan with an HSA PlA

What is an Consumer Driven Health Plan (CDHP)?

Consumer Driven Health Plan (CDHP) is a health plan product that combines a Health Savings Account
(HSA) with High Deductible medical plan. It provides insurance coverage and a tax-advantage way to help
save for future medical expenses.

What are the general features of an CDHP?
. For 2017, an CDHP has an annual deductible of $1,500 for Self only coverage and $3,000 for Self and
Family coverage.*

The annual out-of-pocket limits for 2017 are
$2,600 for Self Coverage and $5,200 for Self
and Family coverage under Kaiser. Anthem's
annual out-of-pocket limit for 2017 are $2,500
for Self Coverage and $4,000 for Self and
Family coverage.* HSA $$
Deductibles are included in the out-of-pocket
maximum.

In-network  preventive care services are
provided at no cost.

Coinsurance or Co-pays until
Out-of-Pocket Maximum
Is reached

What are the covered Preventive Care [Wila¥t Deductible
Benefits?

Preventive care includes, but is not limited to the
following:

Periodic health evaluations, including test and
diagnostics procedures ordered in connection
with routine examinations, such as annual
physicals X
Routine prenatal and well-child care Preventive Care
Child and adult immunizations

Tobacco cessation programs

Screening services (cancer, heart, mental
health, pediatric, vision, etc.)

What will I have to pay? _
After you meet your deductible, you still have to pay co-pays and!or co-insurance for covered medlcal
services and prescriptions drugs up until you meet the out-of-pocket maximum cost.*

How does the payment process work when | am in an CDHP plan?

After your healthcare provider submits the claims to the insurance carrier for your visit, you will receive an
Explanation of Benefits (EOB) in the mail. If there is an amount due, it will appear on your EOB and you
will receive a bill from your healthcare provider for that amount.

How will | know when | meet my Deductible?
The Explanation of Benefits (EOB) that you receive after a service will show whether you have met your

deductible or not.

*Remember that your plan may have different deductibles for single and family coverage. Also,
your plan may have separate deductibles for different types of services, like in-network and out-
of-network care. Before you visit the doctor, go to www.mycastlight.com/jpia, read through your
plan documents, call the insurance company, or talk to HR so that you know exactly what is
covered and what you will need to pay before and after you meet your deductible.




