Rosamond Community Services District
Regular Board Meeting — Agenda
Wednesday, June 26, 2019 @5:30PM

REGULAR MEETING OF THE
BOARD OF DIRECTORS
ROSAMOND COMMUNITY SERVICES DISTRICT

5:30PM Closed Session
6PM Regular Board Meeting
Wednesday, June 26, 2019
District Board Room

3179 35" Street West
Rosamond, CA 93560

Agenda
CALL TO ORDER

ROLL CALL

President Greg Wood

Vice President Rick Webb
Director Gregory Washington
Director Byron Glennan
Director Ben Stewart

PLEDGE OF ALLEGIANCE

APPROVAL OF THE AGENDA

PUBLIC COMMENTS

This portion of the agenda allows an individual the opportunity to address the Board on any item NOT ON
THE AGENDA regarding District business. State law prohibits the District from taking any action on any
items not on the agenda, unless authorized under §54954.2(b) of the Government Code, and your matter may
be referred to the General Manager. An individual may also address the Board on any agenda item at the time
the matter is discussed, and prior to Board consideration or action. Speakers will be limited to five (5) minutes.
Your time will start when you approach the podium, and you will be given a 30 second warning before your
time expires. If you choose to ask a question during this time, any response by the Board will not extend your
time. Questions may be referred to the General Manager to be answered at a later time after the meeting. In
order to allow for a smooth and orderly meeting, and allow each speaker the ability to address the Board,
disruptions from the audience will not be tolerated and you could be asked to leave. We appreciate your
cooperation in this democratic process.



Rosamond Community Services District
Regular Board Meeting — Agenda
Wednesday, June 26, 2019 @5:30PM

CLOSED SESSION

1. CONFERENCE WITH LEGAL COUNSEL- ANTICIPATED LITIGATION
Significant exposure to litigation pursuant to Government Code §54956.9 (d)(2)
One Potential Case

PUBLIC REPORT ON ACTION TAKEN IN CLOSED SESSION

6:00 P.M. OPEN SESSION

PUBLIC COMMENTS

This portion of the agenda allows an individual the opportunity to address the Board on any item NOT ON
THE AGENDA regarding District business. State law prohibits the District from taking any action on any
items not on the agenda, unless authorized under §54954.2(b) of the Government Code, and your matter may
be referred to the General Manager. An individual may also address the Board on any agenda item at the time
the matter is discussed, and prior to Board consideration or action. Speakers will be limited to five (5) minutes.
Your time will start when you approach the podium, and you will be given a 30 second warning before your
time expires. If you choose to ask a question during this time, any response by the Board will not extend your
time. Questions may be referred to the General Manager to be answered at a later time after the meeting. In
order to allow for a smooth and orderly meeting, and allow each speaker the ability to address the Board,
disruptions from the audience will not be tolerated and you could be asked to leave. We appreciate your
cooperation in this democratic process.

PRESENTATIONS

PR 1. In Memoriam-Olaf Landsgaard. (Presenter: John Joyce, Rosamond News)

A. Adopt Resolution No. 2018-29, commending Olaf Landsgaard for his service to
the District. (Presenter: Steve Perez, General Manager)

MINUTES
M 1. Approve June 21, 2019, Finance Committee Meeting Minutes

M 2. Approve June 12, 2019, Regular Board Meeting Minutes

M 3. Approve June 7, 2019, Special Board Meeting Minutes

CONSENT CALENDAR
CC 1. Approve Check/Voucher Register dated 6/04/19 — 6/17/19




Rosamond Community Services District
Regular Board Meeting — Agenda
Wednesday, June 26, 2019 @5:30PM

PUBLIC HEARING
PH 1. 2019-2020 Final Budget Adoption (Presenter: Steve Perez, General Manager)

A. Public Hearing Regarding Adoption of Budget.
1. Opening of public hearing.
2. Brief presentation from District Staff.
3. Receipt of public testimony.
4. Closing of public hearing.

B. Adopt Resolution No. 2018-26, adopting the Annual Budget for the Fiscal Year
ending June 30, 2020.
NEW BUSINESS

NB 1. Approve Steve Perez’s Employment Agreement dated June 12, 2019. (Presenter: Joe
Hughes, Legal Counsel)

NB 2. Cancel the Regular Board Meeting scheduled for July 10, 2019. (Presenter: Steve
Perez, General Manager)

NB 3. New positions: Management Analyst and Customer Service Assistant. (Presenter:
Steve Perez, General Manager)

A. Adopt Resolution No. 2018-27, amending the Administrative Code, adopting job
descriptions for Management Analyst and Customer Service Assistant.

B. Adopt the Salary Schedule for the Management Analyst and Customer Service
Assistant positions.

NB 4. Nominate Bob Swan, Sandy Seifert-Raffelson, and James M. Hamlin to the SDRMA
Board of Directors and approve the Official Election Ballot. (Roll Call) (Presenter:
Steve Perez, General Manager)

DIRECTOR REPORTS/ICOMMENTS/FUTURE AGENDA ITEMS

GENERAL COUNSEL UPDATE
Joe Hughes, Esq.




Rosamond Community Services District
Regular Board Meeting — Agenda
Wednesday, June 26, 2019 @5:30PM

GENERAL MANAGER UPDATE
Steve Perez

A. Distinguished Budget Presentation Award issued by the Government Finance Officers
Association.

ASSISTANT GENERAL MANAGER UPDATE
John Houghton

CONSULTANT -FINANCE UPDATE
Brad Rockabrand, CPA -Vavrnek, Trine, Day & Co., LLP

DIRECTOR OF PUBLIC WORKS UPDATE
Brach Smith

DIRECTOR OF ADMINISTRATION UPDATE
Lizette Guerrero, CMC, MBA

ADJOURNMENT

Requirements Regarding Disabled Access: In accordance with 854954.2(a), requests for a disability related
modification or accommodation, including auxiliary aids or services, in order to attend or participate in a
meeting, should be made to the RCSD Board Secretary at least 48 hours in advance of the meeting to ensure
availability of the requested service or accommodation. Please contact the Board Secretary by telephone at
(661) 256-5808, Email: lguerrero@rosamondcsd.com or in writing at the Rosamond Community Services
District, Attn: Board Secretary 3179 35" Street West, Rosamond, CA 93560.

Pursuant to Government Code Section 54957.5, any writing that: (1) is a public record; (2) relates to an agenda
item for an open session of a regular meeting of the Board of Directors; and (3) is distributed less than 72
hours prior to that meeting, will be made available for public inspection at the time the writing is distributed to
the Board of Directors. Any such writing will be available for public inspection at the District offices located
at 3179 35th Street West, Rosamond, CA 93560. In addition, any such writing may also be posted on the
District’s web site.


mailto:lguerrero@rosamondcsd.com

RESOLUTION NO. 2018-29

A RESOLUTION OF THE BOARD OF DIRECTORS OF THE
ROSAMOND COMMUNITY SERVICES DISTRICT KERN
COUNTY, CALIFORNIA COMMENDING OLAF LANDSGAARD
FOR HIS SERVICE TO THE DISTRICT

WHEREAS, Mr. Olaf Landsgaard served as Board of Director of the Rosamond
Community Services District (“RCSD”); and

WHEREAS, the Board of Directors formally acknowledges and extends its
profound appreciation to Mr. Landsgaard for his 4 years’ of service: and

WHEREAS, his service was based upon the best interest of the District and the
Community.

NOW, THEREFORE BE IT RESOLVED by the Board of Directors in
consideration of the premises above given as follows:

Section 1. The Board by this means expresses its appreciation to Olaf
Landsgaard for his service and dedication to RCSD.

Section 2. Mr. Landsgaard is worthy of admiration, respect and gratitude.

PASSED AND ADOPTED by the Board of Directors, at a Regular Meeting held
on this 26" day of June 2019.

Greg Wood, President
Board of Directors
Rosamond Community Services District

Attest:

Lizette Guerrero, Board Secretary
Rosamond Community Services District



Rosamond Community Services District
Finance Committee Meeting — Minutes
Friday, June 21, 2019 @9:00AM

FINANCE COMMITTEE MEETING

9:00 AM Finance Committee Meeting
Friday, June 21, 2019

District Board Room

3179 35" Street West

Rosamond, CA 93560

Minutes

Director Webb called the meeting to order at 9:03AM.

ROLL CALL

Director Rick Webb

Director Byron Glennan

General Manager Steve Perez

Director of Administration Lizette Guerrero

PUBLIC COMMENTS- None

This portion of the agenda allows an individual the opportunity to address the Board on any item NOT ON
THE AGENDA regarding District business. State law prohibits the District from taking any action on any
items not on the agenda, unless authorized under §54954.2(b) of the Government Code, and your matter may
be referred to the General Manager. An individual may also address the Board on any agenda item at the time
the matter is discussed, and prior to Board consideration or action. Speakers will be limited to five (5) minutes.
Your time will start when you approach the podium, and you will be given a 30 second warning before your
time expires. If you choose to ask a question during this time, any response by the Board will not extend your
time. Questions may be referred to the General Manager to be answered at a later time after the meeting. In
order to allow for a smooth and orderly meeting, and allow each speaker the ability to address the Board,
disruptions from the audience will not be tolerated and you could be asked to leave. We appreciate your
cooperation in this democratic process.

DISCUSSION

DI 1. Discussion regarding the 2019/2020 Fiscal Year Budget.
Discussion held.

Recessed at 10:08AM
Resumed at 10:14AM



Rosamond Community Services District
Finance Committee Meeting — Minutes
Friday, June 21, 2019 @9:00AM

ADJOURNMENT - Motion made by Director Glennan, Seconded by Director Webb to
adjourn the meeting at 11:54AM.

Requirements Regarding Disabled Access: In accordance with §54954.2(a), requests for a disability related
modification or accommodation, including auxiliary aids or services, in order to attend or participate in a
meeting, should be made to the RCSD Board Secretary at least 48 hours in advance of the meeting to ensure
availability of the requested service or accommodation. Please contact the Board Secretary by telephone at
(661) 256-5808, Email: Iguerrero@rosamondcsd.com or in writing at the Rosamond Community Services
District, Attn: Board Secretary 3179 35" Street West, Rosamond, CA 93560.

Pursuant to Government Code Section 54957.5, any writing that: (1) is a public record; (2) relates to an agenda
item for an open session of a regular meeting of the Board of Directors; and (3) is distributed less than 72
hours prior to that meeting, will be made available for public inspection at the time the writing is distributed to
the Board of Directors. Any such writing will be available for public inspection at the District offices located
at 3179 35th Street West, Rosamond, CA 93560. In addition, any such writing may also be posted on the
District’s web site.

Respectfully submitted:

Board of Directors Board Secretary
Rosamond Community Services District


mailto:lguerrero@rosamondcsd.com

Rosamond Community Services District
Regular Board Meeting — Minutes
Wednesday, June 12, 2019 @5:30PM

REGULAR MEETING OF THE
BOARD OF DIRECTORS
ROSAMOND COMMUNITY SERVICES DISTRICT

5:30PM Closed Session
6PM Regular Board Meeting
Wednesday, June 12, 2019
District Board Room

3179 35" Street West
Rosamond, CA 93560

Teleconference location
22755 SW 66TH Ave, Unit 107
Boca Raton, Florida 33428

MINUTES
President Wood called the meeting to order at 5:31PM.
ROLL CALL
President Greg Wood

Vice President Rick Webb

Director Gregory Washington- Teleconference- Absent
Director Byron Glennan

Director Ben Stewart

PLEDGE OF ALLEGIANCE

APPROVAL OF THE AGENDA

Legal Counsel, Joe Hughes made an addition to the agenda, “On closed session agenda,
Is the consideration and appointment of a General Manager. Government Code requires
that after you make that appointment, you need to ratify it in open session. You
interviewed Steve Perez for the General Manager position in closed session last Friday.
Also on Friday we posted the agenda and in the mean time we prepared a contract for
Mr. Perez. The regular meeting has to be when you approve that contract and so
normally what we would do is we would go into closed session and you would consider
the potential appointment of Mr. Perez, we come back to a future regular meeting and
ratify the contract. After we posted the agenda, because again the interview and the
posting of the agenda all occurred on the same day. After we posted the agenda and
prepared the contract we would come to learn that there are a number of things over
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Rosamond Community Services District
Regular Board Meeting — Minutes
Wednesday, June 12, 2019 @5:30PM

the next couple of weeks that if Mr. Perez is appointed, he should be engaged in over the
next couple of weeks. Rather than wait until the regular meeting a couple of weeks from
now, it would be our suggestion that we add to the agenda following the closed session if
it’s the pleasure of the Board to appoint Mr. Perez that you add the ratification of his
contract in open session. Again it’s because over the next couple of weeks, we’ve come to
learn there are a number of things that he should be involved in if he is going to be
appointed.”

Motion made by Vice President Webb, Seconded by Director Glennan to amend the
agenda to add the ratification of the contract as indicated by Legal counsel before the
minutes Action Item 1. Motion passed with 4 ayes, 1 absent (Washington).

Motion made by Director Stewart, Seconded by Vice President Webb to approve the
agenda. Motion passed with 4 ayes, 1 absent (Washington).

PUBLIC COMMENTS -None

This portion of the agenda allows an individual the opportunity to address the Board on any item NOT ON
THE AGENDA regarding District business. State law prohibits the District from taking any action on any
items not on the agenda, unless authorized under §54954.2(b) of the Government Code, and your matter may
be referred to the General Manager. An individual may also address the Board on any agenda item at the time
the matter is discussed, and prior to Board consideration or action. Speakers will be limited to five (5) minutes.
Your time will start when you approach the podium, and you will be given a 30 second warning before your
time expires. If you choose to ask a question during this time, any response by the Board will not extend your
time. Questions may be referred to the General Manager to be answered at a later time after the meeting. In
order to allow for a smooth and orderly meeting, and allow each speaker the ability to address the Board,
disruptions from the audience will not be tolerated and you could be asked to leave. We appreciate your
cooperation in this democratic process.

CLOSED SESSION

1. PUBLIC EMPLOYEES (Pursuant to Government Code §54957)
Appointment
Title: General Manager

Motion made by Vice President Webb, Seconded by Director Stewart to go into
closed session at 5:37PM. Motion passed with 4 ayes, 1 absent (Washington).

Motion made by Director Stewart, Seconded by Vice President Webb to come out
of closed session at 5:52PM. Motion passed with 4 ayes, 1 absent (Washington).

PUBLIC REPORT ON ACTION TAKEN IN CLOSED SESSION

Legal Counsel, Joe Hughes, reported in closed session under motion of Director
Glennan, Seconded by Vice President Webb to appoint Steve Perez as the District’s
General Manager and approved his employment contract. Motion passed with 4 ayes, 1
absent (Washington).




Rosamond Community Services District
Regular Board Meeting — Minutes
Wednesday, June 12, 2019 @5:30PM

Recessed at 5:54PM

6:00 P.M. OPEN SESSION

PUBLIC COMMENTS- Received

This portion of the agenda allows an individual the opportunity to address the Board on any item NOT ON
THE AGENDA regarding District business. State law prohibits the District from taking any action on any
items not on the agenda, unless authorized under §54954.2(b) of the Government Code, and your matter may
be referred to the General Manager. An individual may also address the Board on any agenda item at the time
the matter is discussed, and prior to Board consideration or action. Speakers will be limited to five (5) minutes.
Your time will start when you approach the podium, and you will be given a 30 second warning before your
time expires. If you choose to ask a question during this time, any response by the Board will not extend your
time. Questions may be referred to the General Manager to be answered at a later time after the meeting. In
order to allow for a smooth and orderly meeting, and allow each speaker the ability to address the Board,
disruptions from the audience will not be tolerated and you could be asked to leave. We appreciate your
cooperation in this democratic process.

Recessed at 6:02PM
Resumed at 6:10PM
ACTION ITEM

Al. Ratification of the General Manager’s contract.

Motion made by Director Glennan, Seconded by Vice President Webb to ratify the
General Manager’s contract. Motion passed with 4 ayes, 1 absent (Washington).

MINUTES
M 1. Approve June 3, 2019, Policy Committee Meeting Minutes

M 2. Approve May 31, 2019, Special Board Meeting Minutes

M 3. Approve May 31, 2019 Workshop Meeting Minutes

M 4. Approve May 29, 2019, Engineering Committee Meeting Minutes
M 5. Approve May 24, 2019, Special Board Meeting Minutes

M 6. Approve May 22, 2019, Regular Board Meeting Minutes

M 7. Approve May 17, 2019, Special Board Meeting Minutes

Motion made by Director Stewart, Seconded by Vice President Webb to approve
the minutes. Motion passed with 4 ayes, 1 absent (Washington).



Rosamond Community Services District
Regular Board Meeting — Minutes
Wednesday, June 12, 2019 @5:30PM

CONSENT CALENDAR
CC 1. Approve Check/Voucher Register dated 5/14/19 — 6/03/19

Motion made by Vice President Webb, Seconded by Director Stewart to approve
the Consent Calendar. Motion passed with 4 ayes, 1 absent (Washington).

PUBLIC HEARING
PH 1. Moved to 7:00PM.

PH 2. Mitigated Negative Declaration for the Wastewater Treatment Plant Rehabilitation
Project. (Presenter: John Houghton, Interim General Manager)

A. Public Hearing regarding the adoption of the Mitigated Negative Declaration for the
Wastewater Treatment Plant Rehabilitation Project.

1. Opening of public hearing.
Motion made by Vice President Webb, Seconded by Director Stewart to
open the public hearing at 6:12PM.

2. Brief presentation from District Staff.

3. Receipt of public testimony.
None.

4. Closing of public hearing.
Closed the public hearing at 6:18PM.

B. Adopt Mitigated Negative Declaration for the Wastewater Treatment Plant
Rehabilitation Project.

Motion made by Director Glennan, Seconded by Director Stewart to adopt a
Mitigated Negative Declaration for the Wastewater Treatment Plant
Rehabilitation Project. Motion passed with 4 ayes, 1 absent (Washington).

PH 3. 2019-2020 Final Budget Adoption (Presenter: John Houghton, Interim General
Manager)

A. Public Hearing Regarding Adoption of Budget.

1. Opening of public hearing.



Rosamond Community Services District
Regular Board Meeting — Minutes
Wednesday, June 12, 2019 @5:30PM

Motion made by Vice President Webb, Seconded by Director Stewart to
continue the public hearing to June 26, 2019 Regular Board Meeting.
Motion passed with 4 ayes, 1 absent (Washington).

2. Brief presentation from District Staff.
3. Receipt of public testimony.
4. Closing of public hearing.

B. Adopt Resolution No. 2018-26, adopting the Annual Budget for the Fiscal Year
ending June 30, 2020.
Item continued to June 26, 2019 Regular Board Meeting.

NEW BUSINESS

NB 1. New positions: Management Analyst and Customer Service Assistant. (Presenter:
Lizette Guerrero, Interim Assistant General Manager)

Motion made by Director Stewart, Seconded by Vice President Webb to table NB
1. to June 26, 2019 Regular Board Meeting. Motion passed with 4 ayes, 1 absent
(Washington).

A. Adopt Resolution No. 2018-27, amending the Administrative Code, adopting job
descriptions for Management Analyst and Customer Service Assistant.

B. Adopt the Salary Schedule for the Management Analyst and Customer Service
Supervisor positions.

NB 2. Adopt the revised Salary schedule for the Finance and Administrative Assistant
positions. (Presenter: Lizette Guerrero, Interim Assistant General Manager)

Motion made by Vice President Webb, Seconded by Director Stewart to adopt the
revised Salary schedule for the Finance and Administrative Assistant positions.
Motion passed with 4 ayes, 1 absent (Washington).

NB 3. Adopt an 11 Step Salary Schedule for positions represented by AFSCME Local 1902.
(Presenter: Lizette Guerrero, Interim Assistant General Manager)

Motion made by Vice President Webb, Seconded by Director Stewart to adopt an
11 Step Salary Schedule for positions represented by AFSCME Local 1902.
Motion passed with 4 ayes, 1 absent (Washington).

NB 4. Adopt Resolution No. 2018-28, making nomination of RCSD Director as a member of
the Association of California Water Agencies Region 7. (Presenter: Lizette Guerrero,
Interim Assistant General Manager)
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Motion made by Vice President Webb, Seconded by Director Stewart to nominate
Byron Glennan as the Vice Chair and adopt Resolution No. 2018-28, making
nomination of RCSD Director as a member of the Association of California
Water Agencies Region 7. Motion passed based on the following Roll Call Vote:

Vice President Webb: Aye
Director Washington: Absent
Director Glennan: Aye
Director Stewart: Aye
President Wood: Aye

NB 5. Nominate 3 candidates to the SDRMA Board of Directors. (Presenter: Lizette
Guerrero, Interim Assistant General Manager)

Motion made by Vice President Webb, Seconded by Director Stewart to item to
June 26, 2019 Regular Board Meeting. Motion passed with 4 ayes, 1 absent
(Washington).

DIRECTOR REPORTS/ICOMMENTS/FUTURE AGENDA ITEMS

Director Glennan gave a report. President Wood made a comment.

FUTURE AGENDA ITEMS

e President Wood requested a Resolution commending Olaf Landsgaard for his
service to be brought to the next meeting.

Recessed at 6:36PM
Resumed at 7:00PM
PUBLIC HEARING

PH 1. Levy and collection of assessments for the Landscaping and Lighting Assessment
District No. 2. (Presenter: NBS)

A. Public Hearing regarding levy and collection of assessments for the Landscaping and
Lighting Assessment District No. 2.

1. Opening of public hearing.
Motion made by Director Stewart, Seconded by Vice President Webb to
open the public hearing at 7:03PM.

2. Brief presentation from District Staff.

3. Receipt of public testimony.
None.
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4. Closing of public hearing.
Closed the public hearing at 7:04PM.

B. Adopt Resolution No. 2018-24, confirming the assessment and ordering the levy for
the Landscaping and Lighting Assessment District No 2. For Fiscal Year 2019/20.

Motion made by Vice President Webb, Seconded by Director Glennan to adopt
Resolution No. 2018-24, confirming the assessment and ordering the levy for
the Landscaping and Lighting Assessment District No 2. For Fiscal Year
2019/20. Motion passed based on the following Roll Call Vote:

Vice President Webb: Aye
Director Washington: Absent

Director Glennan: Aye
Director Stewart: Aye
President Wood: Aye

GENERAL COUNSEL UPDATE
Joe Hughes, Esq.

INTERIM GENERAL MANAGER UPDATE
John Houghton- Update provided

CONSULTANT -FINANCE UPDATE
Brad Rockabrand, VVavrnek, Trine, Day & Co., LLP

DIRECTOR OF PUBLIC WORKS UPDATE
Brach Smith- Update provided

INTERIM ASSISTANT GENERAL MANAGER UPDATE
Lizette Guerrero, CMC

ADJOURNMENT —Motion made by Director Stewart, Seconded by President Webb to
adjourn the meeting at 7:07PM. Motion passed with 4 ayes, 1 absent (Washington).

Requirements Regarding Disabled Access: In accordance with 854954.2(a), requests for a disability related
modification or accommodation, including auxiliary aids or services, in order to attend or participate in a
meeting, should be made to the RCSD Board Secretary at least 48 hours in advance of the meeting to ensure
availability of the requested service or accommodation. Please contact the Board Secretary by telephone at
(661) 256-5808, Email: lguerrero@rosamondcsd.com or in writing at the Rosamond Community Services
District, Attn: Board Secretary 3179 35" Street West, Rosamond, CA 93560.
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Rosamond Community Services District
Regular Board Meeting — Minutes
Wednesday, June 12, 2019 @5:30PM

Pursuant to Government Code Section 54957.5, any writing that: (1) is a public record; (2) relates to an agenda
item for an open session of a regular meeting of the Board of Directors; and (3) is distributed less than 72
hours prior to that meeting, will be made available for public inspection at the time the writing is distributed to
the Board of Directors. Any such writing will be available for public inspection at the District offices located
at 3179 35th Street West, Rosamond, CA 93560. In addition, any such writing may also be posted on the
District’s web site.

Respectfully submitted:

Board of Directors Board Secretary
Rosamond Community Services District



EMPLOYMENT AGREEMENT

This Agreement, dated as of the 12 day of June 2019, is between ROSAMOND
COMMUNITY SERVICES DISTRICT, a government entity formed under Section
61000 of the California Government Code (Employer or District), and STEVE A.
PEREZ, an individual (Employee or General Manager). Employer and Employee agree
to the following terms and conditions of employment.

1. Period of Employment. The Period of Employment shall be for twenty-
four (24) months beginning on June 12, 2019 (Effective Date), unless terminated in
accordance with Section 4 of this Agreement. The Period of Employment may be
extended upon written agreement by Employer and Employee at least thirty (30) days
prior to the expiration of the Period of Employment or any extension of the Period of
Employment. The District requires successful completion of a medical examination
through the Employer’s designated contractor prior to the Effective Date.

2. Position and Responsibilities.

(a) Position. Employee accepts at-will employment with Employer
as General Manager and shall perform all services appropriate to that position, as well as
such other services consistent with the General Manager position as may be assigned by
Employer's Board of Directors. Employee shall devote his best efforts and full-time
attention to the performance ofhis duties. Employee shall report to the Board of Directors
of the District.

(b)  Other Activity. Employee (during his employment with
Employer) shall not engage, directly or indirectly, in any other business, commercial, or
professional activity (whether or not pursued for pecuniary advantage) that is or may
generate financial or other conflict of interest with his position as General Manager or
the appearance thereof. If Employee is not certain whether or not a particular proposed
outside activity is permitted under this Agreement, the General Manager shall ask the
Board of Directors of the District in writing for a determination thereon before engaging
in the activity, and the Board of Directors of the District shall within thirty (30) days
make a determination thereon. Failure to act on the part of the Board of Directors of the
District within said thirty (30) day period shall not prevent the Board of Directors of the
District from subsequently considering whether the activity is prohibited by this
subsection.

3. Compensation and Benefits.

(a) Compensation. Employer shall pay Employee a salary of One
Hundred Fifty Three Thousand, Five Hundred Ninety Five Dollars ($153,595.00) per
year, in accordance with Employer’s regularly established policies for payroll
distribution. After the first year of employment and for the remainder of the Period of
Employment (and any extension of the Period of Employment), Employer shall review




annually, as of the anniversary date of this Agreement, Employee’s compensation and
may increase it in Employer’s sole discretion. Compensation will be reviewed in
conjunction with a Performance Evaluation as noted in Section 5.

(b)  Benefits. Employee shall be entitled to receive benefits as provided
to other management employees consistent with the current Employer policies, which policies
shall remain subject to modification or elimination as determined by the Employer in its sole
discretion. The current benefits to be provided to Employee are as follows:

1. Automobile. Employee shall have the use of a District
vehicle, twenty-four (24) hours a day/seven (7) days a week. Employee’s
use of such automobile shall generally be limited to District business and
will include commuting.

ii. Expenses.  Employer shall reimburse Employee for
reasonable travel and other business expenses incurred by Employee in the
performance of his duties, in accordance with Employer’s policies, as they
may be amended in Employer’s sole discretion.

iil. Vacation. Employee shall accrue vacation time as per
District policy. Employee shall give the Board of Directors of the District
advance notice of foreseeable absences from his duties including the
reasons, anticipated dates, and duration of any suchabsence.

1v. Transitional Leave.  Employer shall grant Employee
Transitional Leave as of the Effective Date of this Agreement. A total of
five (5) days specifically allocated for this reason will be granted Employee.
Transitional leave is designed to help Employee take care of any personal
business necessary to begin work under this Agreement and, accordingly,
must be used during the first twelve (12) months of this Agreement. Any
unused Transitional Leave at the end of this twelve (12) month period, or at
the end of Employee’s employment, whichever occurs earlier, shall be lost
and not be paid out to Employee.

V. Administrative Leave. Administrative leave of five (5) days
annually.
vi. Retirement. Employer shall pay Employer’s and
Employee’s contributions to CalPERS.
vii. Sick Leave. Employee shall accrue sick leave as per District
policy.
Viii. Holidays. Employee shall be entitled to the District’s

standard holidays as per District policy.



iX. Major Medical/Health Coverage. Employee shall be entitled
to the District’s standard Major Medical/Health coverage as per District
policy.

X. 457 Plan. While Employee may participate in District’s “457
Plan,” he/she shall not be eligible for any District contribution to that plan.

4. Termination of Employment.

(a) By Employer Not for Cause. At any time, Employer may
terminate Employee for any reason or no reason, by providing Employee written notice
and a severance payment in the amount of (i) twelve (12) months’ salary or (ii) the
amount of salary to be paid for the remaining term of this Agreement, whichever is less.
Such severance payment shall be paid in regular pay increments. Employee shall also
be entitled to continued health benefits for the remaining term of this Agreement or for
twelve (12) months, whichever is less. Notwithstanding the above, severance pay and
health benefits shall cease immediately upon Employee accepting new employment.
Employee is obligated to immediately notify the Board President in writing upon
accepting new employment. Employer may discipline, demote, or dismiss Employee as
provided in this Section 4 notwithstanding anything to the contrary contained in or
arising from any statements, policies, or practices of Employer relating to the
employment, discipline, or termination of its employees.

(b) By Employee Not for Cause. At any time, Employee may
terminate his employment with Employer for any reason, with or without cause, by
providing Employer thirty (30) days’ advance written notice. Employer shall have the
option, in its complete discretion, to make Employee’s termination effective at any time
prior to the end of such notice period, provided Employer pays Employee all
compensation due and owing through the last day actually worked, plus an amount equal
to the base salary Employee would have earned through the balance of the above notice
period, not to exceed thirty (30) days; thereafter, all of Employer’s obligations under this
Agreement shall cease.

(c) By Employer for Cause. At any time, Employer may
immediately terminate this Agreement by providing Employee written notice of the
cause for termination. Employee shall be entitled to a post-termination appeal before the
Board, or its designee, by delivering a request for appeal to the Board President within
ten (10) days of the date of the notice of termination. Following an administrative appeal,
should the Board, or its designee, find that there was no cause to terminate Employee’s
Employment Agreement, Employee shall only be entitled to the severance payment
referenced in subsection 4(a).

As an alternative to the aforementioned process, Employee may elect to
have a “for cause” hearing before a neutral arbitrator. In the event Employee requests
such hearing, Employee and Employer shall endeavor to agree upon a neutral arbitrator.
If no agreement is reached within ten (10) working days, Employee and Employer shall
request the California State Conciliation Service to supply a panel of seven (7) names of
arbitrators. Each party shall strike a name until only one (1) name remains who shall be
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the arbitrator. The party who strikes the first name shall be determined by a coin flip.
The decision of the arbitrator with regard to the “for cause” determination shall be
binding on Employee and Employer. Following an arbitration finding that there was no
cause to terminate Employee’s Employment Agreement, Employee shall only be entitled
to the severance payment referenced in subsection 4(a).

For the purposes of this Agreement, termination shall be “for cause” if
Employee: (i) refuses or fails to act in accordance with any specific, lawful, significant
direction or order from the Board; (ii) is convicted of a felony; (iii) for serious
misconduct; or (iv) is convicted of any criminal act involving fraud, malfeasance, or an
act of misfeasance.

(d)  Termination Obligations. Employee agrees that all property,
including, without limitation, all equipment, tangible proprietary information,
documents, records, notes, contracts, and computer-generated materials furnished to or
prepared by Employee incident to his employment belongs to Employer and shall be
returned promptly to Employer upon termination of Employee’s employment.
Employee's obligations under this subsection shall survive the termination of his
employment and the expiration of this Agreement.

5. Performance Evaluation. Employee will be evaluated on an annual basis
by the Board. Failure of the Board to provide such evaluation shall not in any way limit
the Board's ability to terminate this Agreement pursuant to Section 4.

6. Indemnification. District shall to the fullest extent permitted by law
indemnify and hold harmless Employee from and against any and all claims, actions, or
causes of action of any kind for which Employee may be held liable and which arise out
of or relate to Employee’s performance of his job duties at District provided (1)
Employee acted in good faith at all times and (2) Employee’s actions, or failures to act,
giving rise to the liability occurred within the course and scope of his employment at
District.

In addition, the District shall defend at District expense and with counsel of
District's choosing any action, claim, or proceeding in which Employee is named and
which alleges action on the part of Employee, or failures to act, within the scope of the
above-referenced indemnity obligations even if such action, claim, or proceeding is
ultimately proved groundless.

7. Notices. Any notice or other communication under this Agreement must be in
writing and shall be effective upon delivery by hand or three (3) business days after
deposit in the United States mail, postage prepaid, certified or registered, and addressed
to Employer at the address below, or to Employee at the last known address maintained
in Employee's personnel file. Employee shall be obligated to notify Employer in writing
of any change in his address. Notice of change of address shall be effective only when
done in accordance with this Section.



Employer’s Notice Address:

Greg Wood

President, Board of Directors

Rosamond Community Services District
3179 35th Street West

Rosamond, CA 93560

Employee’s Notice Address:

Steve A. Perez
22210 Bogie Street
Tehachapi, CA 93561

8. Action by Employer. All actions required or permitted to be taken under
this Agreement by Employer, including, without limitation, exercise of discretion,
consents, waivers and amendments to this Agreement, shall be made and authorized only
by the Board of Directors or by its representative specifically authorized in writing to
fulfill these obligations under this Agreement.

9. Direction from Board. Employee shall take direction as to matters of
District business only from the Board as a whole, or from a duly authorized Board Committee,
which has been granted the power by the Board to give direction to Employee.

10. Integration. This Agreement is intended to be the final, complete, and
exclusive statement of the terms of Employee's employment by Employer. This Agreement
supersedes all other prior and contemporaneous agreements and statements, whether written
or oral, express or implied, pertaining in any manner to the employment of Employee, and it
may not be contradicted by evidence of any prior or contemporaneous statements or
agreements. To the extent that the practices, policies, or procedures of Employer, now or in
the future, apply to Employee and are inconsistent with the terms of this Agreement, the
provisions of this Agreement shall control.

11.  Amendments. This Agreement may not be amended except in a written
document signed by each of the parties. Failure to exercise any right under this Agreement
shall not constitute a waiver of such right.

12.  Assignment. Employee shall not assign any rights or obligations under this
Agreement. Employer may, upon prior written notice to Employee, assign its rights and
obligations hereunder.

13.  Severability. Ifa court or arbitrator holds any provision of this Agreement
to be invalid, unenforceable, or void, the remainder of this Agreement shall remain in full
force and effect.



14.  Attorneys’ Fees. In any legal action, arbitration, or other proceeding
brought to enforce or interpret the terms of this Agreement, the prevailing party shall be
entitled to recover reasonable attorneys’ fees and costs.

15.  Governing Law. This Agreement shall be governed by and construed in
accordance with the laws of the state of California.

16.  Venue. The venue for any litigation to interpret or enforce this Agreement
shall be in the Kern County Superior Court.

17.  Interpretation. This Agreement shall be construed as a whole, according to
its fair meaning, and not in favor of or against any party. By way of example and not in
limitation, this Agreement shall not be construed in favor of the party receiving a benefit or
against the party responsible for any particular obligation in this Agreement. Captions are
used for reference purposes only and should be ignored in the interpretation of the
Agreement.

18.  Employee Acknowledgment. Employee acknowledges that he has had the
opportunity to consult legal counsel in regard to this Agreement, that he has read and
understands this Agreement, that he is fully aware of its legal effect, and that he has entered
into it freely and voluntarily and based on his own judgment and not on any representations
or promises other than those contained in this Agreement.

The parties have duly executed this Agreement as of the date first written above.

STEVE A. PEREZ, EMPLOYEE

Steve A. Perez

ROSAMOND COMMUNITY SERVICES DISTRICT, EMPLOYER

By:

Greg Wood, President



Rosamond Community Services District
Special Board Meeting — Minutes
Friday, June 7, 2019 at 10:00AM

SPECIAL BOARD MEETING
BOARD OF DIRECTORS
ROSAMOND COMMUNITY SERVICES DISTRICT

10:00 AM Special Board Meeting
Friday,June 72019

District Board Room

3179 3% Street West

Rosamond, CA 93560

Teleconference location
22755 SW 66TH Ave, Unit 107
Boca Raton , Florida 33428

Minutes

President Woodcalled the meeting to order atL0:01AM.

ROLL CALL

President Greg Wood

Vice Presi@nt Rick Webb

Director Gregory Washingtel eleconferenceAbsent
Director Byron Glennan

Director Ben Stewart

PLEDGE OF ALLEGIANCE

PUBLIC COMMENTS - None

This portion of the agenda allows an individual the opportunity to address the Board on any item NOT C
THE AGENDA regarding District business. State law prohibits the District from taking any action on any
items not on the agenda, unless authorized wB&E#954.2(b) of the Government Code, and your matter may
be referred to the General Manager. An individual nisy address the Board on any agenda item at the time
the matter is discussed, and prior to Board consideration or action. Speakers will be limited to five (5) minut
Your time will start when you approach the podium, and you will be given a 30 secamdgvaefore your

time expires. If you choose to ask a question during this time, any response by the Board will not extend y
time. Questions may be referred to the General Manager to be answered at a later time after the meetin
order to allow fora smooth and orderly meeting, and allow each speaker the ability to address the Boa
disruptions from the audience will not be tolerated and you could be asked to leave. We appreciate y
cooperation in this democratic process.
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Rosamond Community Services District
Special Board Meeting — Minutes
Friday, June 7, 2019 at 10:00AM

CLOSED SESSION

1. PUBLIC EMPLOYEES (Pursuant tBovernment Code 854957)
Appointment/ Interview
Title: General Manager

Motion made by Vice President Webl) Seconded byDirector Stewart to go into
closed session at0:05AM. Motion passed with4 ayes 1 absent (Washington)

Motion made by Director Stewart, Seconded by Vice President Webb to come out
of closed session dtl:16AM. Motion passed with4 ayes 1 absent (Washington)

PUBLIC REPORT ON ACTION TAKEN IN CLOSED SESSION
No reportable action taken

ADJOURNMENT - Motion made by Director Stewart, Seconded by Vice President
Webb to adjourn the meeting at 3:23PM. Motion passed witd ayes 1 absent
(Washington).

Requirements Regarding Disabled Acce$s accordance with §854954.2(a), requests for a disability related
modification or accommodation, including auxiliary aids or services, in order to attend or particigate in
meeting, should be made to the RCSD Board Secretary/Assistant at least 48 hours in advance of the meeti
ensure availability of the requested service or accommodation. Please contact the Board Secretary/ Assi
by telephone at (661) 258808, Enail: Iguerrero@rosamondcsd.copr in writing at the Rosamond
Community Services District, Attn: Board Secretary/Assistant; 317%88et West, Rosamond, CA 93560.

Pursuant to Government Code Section 54957.5, any writing that: (1) is a public (2toethtes to an agenda
item for an open session of a regular meeting of the Board of Directors; and (3) is distributed less than 72
hours prior to that meeting, will be made available for public inspection at the time the writing is distributed t
the Baard of Directors.Any such writing will be available for public inspection at the District offices located

at 3179 35th Street West, Rosamond, CA 935@80addition,any such writing may also be posted on the
District’s web site.

Respectfully submitted:

Board of Directors Board Secretary
Rosamond Community Services District

IN



	RBM Agenda June 26, 2019 (Autosaved).pdf
	2018-29 Resolution commending Olaf Landsgaard for his services.pdf
	Finance Committee Meeting Minutes June 21, 2019 (Autosaved).pdf
	RBM Minutes June 12, 2019 (Autosaved).pdf
	STEVE PEREZ EMPLOYMENT AGREEMENT.pdf

